The Best Team

Our People Strategy

Culture

Creating a culture that everyone can be proud of.

We work

Our HEART collaboratively
' values and M We have a ' and come
behaviours are ' performance [\ to
; gether regularly
embedded into ‘.I‘ driven culture -JA while embracing

everything we the benefits of
do agile working

/) We're 4** We like to 0

E‘a honest, » [ x glve.and

\s open and .O receive
feedback

transparent

We hold
regular127's

Listening and learning

Having a meaningful voice that makes a positive difference for
our customers and colleagues.
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Reward and recognition

Offering a comprehensive package to attract and retain the
best talent.
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Leadership and talent development

Empowering our colleagues to be the best they can be at work,
both now and in the future.
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